GOVERNMENT OF THE DISTRICT OF COLUMBIA
DEPARTMENT OF TRANSPORTATION

d. Public Space Regulation Division (PSRD)

March 19, 2021

DDOT Operating Status Update:
Changes to the Commercial Vehicle Annual Tag and
Loading Zone Annual Permit
Mayor Muriel Bowser extended the ongoing Public Health Emergency to May 20, and the
District Department of Transportation (DDOT) will delay its issuance of the 2021 commercial
vehicle annual tags and loading zone annual permits.
The District will continue to honor the 2020 tags and permits as payment for commercial
vehicle loading zones. Until further notice, commercial vehicles should continue to pay for the
use of loading zones in one of the following three ways:
 2020 annual loading zone pass (issued as a sticker decal, placed on the passenger side
window)
 One-day loading zone permit via TOPS, printed out, and displayed on the dashboard
 Valid ParkMobile session
Questions can be directed to the Public Space Regulation Division Customer Relations Branch
at (202) 442-4670.
###

The District Department of Transportation (DDOT) is committed to ensuring that no person is excluded from participation in, or
denied the benefits of, its projects, programs, activities, and services on the basis of race, color, national origin, gender, age, or
disability as provided by Title VI of the Civil Rights Act of 1964, the Americans with Disabilities Act and other related statutes.
In accordance with the D.C. Human Rights Act of 1977, as amended, D.C. Official Code sec. 2-1401.01 et seq. (Act), the District of
Columbia does not discriminate on the basis of actual or perceived: race, color, religion, national origin, sex, age, marital status,
personal appearance, sexual orientation, gender identity or expression, familial status, family responsibilities, matriculation, political
affiliation, genetic information, disability, source of income, status as a victim of an interfamily offense, or place of residence or
business. Sexual harassment is a form of sex discrimination, which is prohibited by the Act. In addition, harassment based on any of
the above-protected categories is prohibited by the Act. Discrimination in a violation of the Act will not be tolerated. Violators will
be subject to disciplinary action.

